Federal Contractors Postings

WORKER RIGHTS UNDER EXECUTIVE ORDER 13658

FEDERAL MINIMUM WAGE ~ $13.30 ravvon
FOR CONTRACTORS EFFECTIVE JANUARY 1, 2025

- DECEMBER 31, 2025
NOTICE: On March 14, 2025, President Trump issuied Executive Order 14236, “Additional
Executve Orers and Acton,”(90 FR 13057) Which evokea, among ater s, e Order 14026 of Apr
27, 2021, “Increasing the Minimum Wage for Federal Contractors” (86 FR 22835). Pursuant to section 2(d) of
Executive Order 14236, the Department of Labor is no longer enforcing Executive Order 14026 o the
implementing ule (20 CFR part 23) and will take steps, including rescinding 29 CFR part 23, to implement and
effectuate the revocation of Executive Order 14026.

MINIMUM WAGE

Federal construction and service contracts are generally subject to a minimum wage rate under either Executive

Order (E0) 13658 or EO 14026.

« $13.30 PER HOUR: If the contract was entered into on or between January 1, 2015, and January 29, 2022,
and the coniract was not renewed or extended on or afer January 30, 2022, EO 13658 generally requires that
workers be paid at least $13.30 per hour fo alltime spent performing on of in connection with the contract in
calendar year 2025.

« $17.75 PER HOUR: f the contract is renewed or extended on or after January 30, 2022, o a new contract is
entered info on or after January 30, 2022, EO 14026 generally requires that workers be paid at least $17.75
per hour or al time spent performing on or in connection with the contract in calendar year 2025.

EXCLUSIONS

« The EO 13658 minimum wage may not apply to some workers who provide support in connection with
coveed federal contracts for less than 20 percent of thei hours worked in a week.

« The EO 13658 minimum wage may not apply to certain ofher occupations and workers.

ENFORCEMENT

* The U, Departmnt o Labor's Wage and HourDivision WHD) s respansible o forcing tis . WHD can
answer questions about your d protections, i te employers, and recover back
wages. All WHD services e free and confidential, Employers cannot retaliate or discriminate against someone
who files a complaint or participates in an investigation. WHD will accept a complaint in any language. You can
find your nearest WHD office online at dol gov/agencies/whd/contactlocal-offices or by calling toll-free
866-4US-WAGE (866-437-9243). We do not ask workers about their immigration status. We can help.

AADDITIONAL INFORMATION

 Workers with disabilties whose wages are govemed by special certficates Issued under section 14(c) of the
Fair Labor Standards Act must receive no less than the EO 13658 minimum wage for time spent performing on
orin connection with covered contracts.

« Some state orlocal laws may provide greater worker protections and employers must ollow the law that
requires the highest rate of pay

* More information about the EO 13658 minimum wage is available online at
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Know Your Rights:

Workplace Discrimination is lllegal

The U.S. Equal Employment Opportunity Gommission (EEOC)
enforces Federal laws that protect you from discrimination
in employment. I you believe you've been discriminated
aglnst 3t work o 1 9ol for 30, 1o EE00 iy b0
able to help.
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Know Your Rights Under the Recovery Act!

Did you know?

The American Recovery and Relnvestment Act of
2009 provides protections for certain
employees of non-federal employers who make
specified disclosures relating to possible fraud,
waste andor abuse or Recovery Act funds.
Who Is protected?

Employees of non-federal employers receiving
recovery funds. This includes State and local
‘governments, contractors, subcontractors,
grantees or professional membership
orgamzatmrs acting in the nterest of recovery
fund re
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The law requires certain federal contractors to display this poster where employees can easily see it.
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the FLSA.
ADDITIONAL INFORMATION

What Employment Practices can be
Challenged as Dlscrlmmatory"
Allaspects of emp

pump at work requirements.

of the Northern Mariana lsands, and the Commonwealth of Puerto Rico.

EMPLOYEE RIGHTS
ON GOVERNMENT CONTRACTS

THIS ESTABLISHMENT IS PERFORMING GOVERNMENT CONTRACT WORK SUBJECT TO:

“** 5% SERVICE CONTRACT ACT (SCA)
] PUBLIC CONTRACTS ACT (PCA)

MINMUM WAGES GHILD LABOR
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Retaliation

discrimination, partiipates in an OFCCP proceeding,or otherwise:

Any person who believes a contractor has vioated it nondiscrimination
oraffirmative action obligations under OFCCP's authorities should
contact immediately

e Office of Federal Contract Compliance Programs (OFCCP)

U.S. Department of Labor

200 Constituton Avenue, N.W.

Washington, D.C. 20210
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U.S. DEPARTMENT OF LABOR

the Service
Contract Act of the principal provisions of these acts.

WALSH-HEALEY PUBLIC CONTRACTS ACT SERVICE CONTRACT ACT

WORKER RIGHTS
UNDER THE DAVIS-BACON ACT

FOR LABORERS AND
MECHANICS WORKING ON
FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION
PROJECTS

The law requires employers to display this poster where
workers can readily see it.
PREVAILING WAGES

pregnancy accommodation

What can You Do if You Believe
Discrimination has Occurred?
ontact i s Donot

PROGRAMS OR ACTIVITIES
RECEIVING FEDERAL FINANCIAL
ASSISTANCE

Race, Color, National Origin, Sex

I addition o the protections of Ttle Vil of the Civil ights Actcf 1964, as.
‘amended, Titl V1 ofthe Civil ights Act o 1964, as amended, profibits

actities recehing Federal financal assistance. Employment
discrimination is covered by Title VI f the primary objective of the

delay, because there are strict ime fimits for
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discrimination (180 or 300 days, depending on where you
fivefwor). You can reach 9

Submit  an inquiry through the EEOC's public port:

programs or actiites which receive Federal financial assistance.

with

Call  1-800-669-4000 (tll free)
1-80 2

0(ITY)
1-844-234-5122 (ASL video phone)
‘an EEQC fied ofice nformation at
wwnesoc.govfild-office)

E-Mail  info@eeoc.gov

Addional information about he EEOC,
including information about iing a charge of
discrimination, is avilable at ww.ceoc. ov.

Visit

Section 504 of the Rehabiltation Act o 1973, as amendsd, prohibits
progr
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who, with or without reasonable accommdation, can perform the
essential functions of th job.

fyou believe you have been discriminated against in a program of any
institution which receives Federal financialassistance, you should
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areprisal for making a
protected disclosure.

" Section 1553 of Division A, Title XV of the
‘American Recovery and Reinvestment Act of
2009,PL.111-5

What types of disclosures are protected?

The disclosure must be made by the employee to the Recovery Accountability
and Transparency Board, an Inspector General, the Comptroler General, a
member of Congress,  state or federal regulatory or law enforcement
agency, a person with supervisory authority over the employee, a court or
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PAY TRANSPARENCY
NONDISCRIMINATION
PROVISION
‘The contractor will not discharge or in any other manner
discriminate against employees or applicants because they

have inquired about, discussed, o disciosed their own pay or
the pay of another employee or applicant. owever,

grand jury, or the head of a fed or his/her
The disclosure must involve information that the employee believes is
evidence of:
« gross mismanagement of an agency contract or grant relating to
recovery funds;
 a gross waste of recovery funds;
 a substantial and specific danger to public health or safety related to the
implementation or use of recovery fu
 an abuse of authority related to the implementation or use of recovery
funds; or
« aviolation of law, rule, or regulation related to an agency contract or
grant awarded or issued relating to recovery funds.
Take Action!
Log on o Recovery.gov for more information about your rights and details on
How to report at www.recovery.gov

of other employees or applicants as a part of thei essential
job functions cannot discloss the pay of other employes or

compensation information, unless the disclosure is (a)in
response to a formal complaint o charge, (b in furtherance of
aninvestigation, ummmng nsavm. or action,including an
ineconlactos egal o fuiehinformaton

41 CFR 60-1.35(0)

Ifyou believe that you have experienced discrimination
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1800.307.6251 * TTY 1.877.889.5627 » whw.dol.goviofecp

200 CONSTITUTION AVENUE NW » WASHINGTON, DC 20210
tel: 1-800-397-6251 o TTY: 1-877-88-5627
‘whiw dol.goviotcep
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Please contact
the Human Resources Department at hr@e2.com
or by phone at 303-232-9800.

or contact the U.S. Department of Labor's Wage and Hour Division.
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WAGE AND HOUR DIVISION
UNITED STATES DEPARTMENT OF LABOR
866-487-02:

dol.gov/agencies/whd

WORKER RIGHTS UNDER EXECUTIVE ORDER 13706
PAID SICK LEAVE FOR FEDERAL
CONTRACTORS

ONE HOUR OF PAID SICK LEAVE FOR EVERY
30 HOURS WORKED, UP TO 56 HOURS EACH YEAR

PAID SICK LEAVE

Executive Order 13706, Establishing Paid Sick Leave for Federal Contractors, requires certain employers that contract with
the Federal Goverment to provide employees working on or in connection with those contracts with 1 hour of paid sick
leave for every 30 hours they work—up to 56 hours of paid sick leave each year.

Employees must be permitted to use paid sick leave for their own ilness, injury,or other health-refated needs, including
preventive care; to assist a family member who s il njured, or has other health-related needs, including preventive care;
or for reasons resulting from, or to assist a family member who is the victim of, domestic violence, sexual assault or
stalking.

Rules about when and how employees should ask to use paid sick leave apply. More information about the paid sick leave

at dol,

ENFORCEMENT

The Wage and Hour Division (WHD), which is responsible for making sure employers comply with Executive Order 13706,
has offces across the country. WHD can answer questions, in person or by telephone, about your workplace rights and
protections. WHD can investigate employers and recover wages to which workers may be entitled. Al services are free
and confidential. If you are unable to fle a complaint in English, WHD will accept the complaint in any language.

The law prohibits discriminating against or discharging workers who file a complaint or participate in any proceeding

under the Executive Order.
ADDITIONAL INFORMATION

Executive Order 13706 applies to new contracts and replacements for expiring contracts with the Federal Government
starting January 1, 2017. It applies to federal contracts for construction and many types of federal contracts for services.
‘Some state and local laws also require that employees be provided with paid sick leave. Employers must comply with all

applicable requirements.
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EMPLOYEE RIGHTS
UNDER THE NATIONAL LABOR RELATIONS ACT

The NLRA guarantees the right of employees to organize and bargain collectively with
their employers, and to engage in other protected concerted activity. Employees covered by
the NLRA * are protected from certain types of employer and union misconduct. This Notice
gives you general information about your rights, and about the obligations of employers and
unions under the NLRA. Contact the National Labor Relations Board, the Federal agency that
investigates and resolves complaints under the NLRA, using the contact information supplied
below, if you have any questions about specific rights that may apply in your particular

workplace.

Under the NLRA, you have
the right to:

* Organize a union to negotiate with
your employer concerning your
wages, hours, and other terms and
conditions of employment.

* Form, join or assist a union.

« Bargain collectively through
representatives of employees' own
choosing for a contract with your
employer setting your wages,
benefits, hours, and other working
conditions.

* Discuss your terms and
conditions of employment or union
organizing with your co-workers or a
union.

 Take action with one or more
co-workers to improve your working
conditions by, among other means,
raising workrelated complaints
directly with your employer or with a
government agency, and seeking
help from a union.

« Strike and picket, depending on the
purpose or means of the strike or the
picketing.

* Choose not to do any of these
activities, including joining or
remaining a member of a union.

lllegal conduct will not be permitted. If you
believe your rights or the rights of others have
been violated, you should contact the NLRB.
promptly to protect your rights, generally
within six months of the unlawful activity. You
may inquire about possible violations without
your employer or anyone else being informed
of the inquiry. Charges may be filed by any
person and need not be filed by the employee
directly affected by the violation. The NLRB
may order an employer to rehire a worker
fired in violation of the law and to pay lost
wages and benefits, and may order an
employer or union to cease violating the law.
Employees should seek assistance from the
nearest regional NLRB office, which can be
found on the Agency's website:

This is an official Government Notice
and must not be defaced by anyone.

Under the NLRA, itis illegal
for a union or for the union
that represents you in
bargaining with your
employer to:

* Threaten you that you will lose your
job unless you support the union.

+ Refuse to process a grievance
because you have criticized union
officials or because you are not a
member of the union.

* Use or maintain discriminatory
standards or procedures in making
job referrals from a hiring hall.

+ Cause or attempt to cause an
employer to discriminate against
you because of your union-related
activity.

* Take other adverse action against
you based on whether you have
joined or support the union.

If you and your coworkers select a union to act
as your collective bargaining representative,
your employer and the union are required to
bargain in good faith in a genuine effort to
reach a written, binding agreement setting your
terms and conditions of employment. The
union is required to fairly represent you in
bargaining and enforcing the agreement.

You can also contact the NLRB by calling
toll-ree: 1-844-762-NLRB (6572). Language
assistance is available. Hearing impaired
callers who wish to speak to an NLRB
representative should send an email to

relay.service@nlrb.gov. An NLRB
representative will email the requestor with
instructions on how to schedule a relay service
call.
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Under the NLRA, it is illegal
for your employer to:

* Prohibit you from soliciting for a
union during non-work time, such
as before or after work or during
break times; or from distributing
union literature during non-work time,
in non-work areas, such as parking
lots or break rooms.

Question you about your union
support or activities in a manner that
discourages you from engaging in
that activity.

Fire, demote, or transfer you, or
reduce your hours or change your
shift, or otherwise take adverse
action against you, or threaten to
take any of these actions, because
you join or support a union, or
because you engage in concerted
activity for mutual aid and protection,
or because you choose not to
engage in any such activity.
Threaten to close your workplace
if workers choose a union to
represent them.

Promise or grant promotions, pay
raises, or other benefits to
discourage or encourage union
support.

Prohibit you from wearing union
hats, buttons, t-shirts, and pins in
the workplace except under special
circumstances.

* Spy on or videotape peaceful
union activities and gatherings or
pretend to do so.

“The National Labor Relations Act covers
most private-sector employers. Excluded from
coverage under the NLRA are public-sector
employees, agricultural and domestic
workers, independent contractors, workers
employed by a parent or spouse, employees
of air and rail carriers covered by the Railway
Labor Act, and supervisors (although
supervisors that have been discriminated
against for refusing to violate the NLRA may
be covered).
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